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Opportunities

Alwiays FREE to the Joh Seeker!
Practice opportunities are available in almost every region of the country:
AK, AL, AR, AZ, CA, CT, DE. FL, GA, IL, IN, KS, KY, MA, ML, MN, MS, NC, NJ, NY, OH, PA, TN, TX, VA, WA, WI

Blew opportunities arise evenweek ar two and are posted on aur web site
wwwi. farrhealthcare.com

Interventional pain management opportunities in:
AK, AL, GA, IN, M5, NY, OH, PA, TH, TX, VA, Wl

Chtpatient opportunities in:
AL, AR, CA, CT,FL, KS, KY, H.J, NY, TN, TX

For a description ofthese opportunities, please visit
wewewy farrhealthcare.com. Let me know if you want more
infarmmation about any oppontunity.

| Thank You Referral Bonus |

As athankyou, Farr Healthcare, Inc. has a referral prograrm. Any doctaor{s) yau refer to
tme for & particular oppotunity who oltimately take that opportunity, we will provide yau
weith §1,000 a5 a thankyau. | look fareard to hearing from you.

| Visit Our Blog |

Ourwehsite includes a blog. Please visit us at weww, farrbealthcare. com
and click on the blog huttan. tincludes adicles of infarmation about the
practice search process and related information. Your comments are
weelcome and can be provided by email ar phone.

Fram a doctar cansidering practice oppodunities: » A p
T

“I havie been imressac with her promot aitention and efficacy in relaving information o - -

e - John Michae! Hardin, D0, T

Anthony Bonomo, Eag Js CEQ of Physicians' Reclprocal
inaurars ("PRIM. Priorto PRI he senvied as a Ttigalor on
medical malpractice and tort clalms. Below he shares with Us
s Tnaight In EMA.

The public discourse surrounding electranic medical records
"EMES" has increased inthe past few years and it is
impartant that healthcare professionals know and
understand the facts. The Federal Stimulus Fackage of 2009
allots 51477 billion to improvements in LS. health care, with
specific provisions for Medicaid, health care insurance premiums for the unemploved under COBRA, and
community health centers, justto name a few areas. What many are not aware afis the HITECH Act part of
the stimulus packade that focuses on the adoption and meaningful use of health infarmation technalogy,
The HITEZH ACT commits $19 hillion to promote the adoption and use of health information technology —
specifically, EMEs. The camversion to EMEs has been discussed foryears hut the medical industry had
heen slow to embrace it HITECH will regquire doctars to demonstrate "meaningful use" of a cedified EMRE
wehich uses e-prescriptions, electronically exchanges information, and submits clinical guality measures.
Lpon adhering to these reguirements doctors wwould be eligible to receive the financial incentives. HITECH
also has financial penalties for doctors who are not using EMEs meaningfully by 20015 Beginning in 2011,
Medicare will offer physicians up to $44,000 in incentives through extra Medicare payments. These
payiments can total as much as $18,000 in the firstyear far physicians who adopt in 2001 ar 201 2, with at
least $15,000 for physicians who adopt in 2013 and a slightly lower amount for those who do soin 2014,
Fhysicians demonstrating meaningful use stading in 2011 could caollect $44 000 over 5 yvears. Physicians
that dao naot comply will [ose 1% of their Medicare fees, then 2% in 2016, and 3% in 2017. Hospitals, ton, face
penalties for non-adoption as of 2015 — in their case, taking the farm of cuts in their annoal updates under
the DRG system.

Medicaid will also offer physicians incentives up to $65,000. The law provides subsidies through the
Medicaid program far eligible physicians with high wolumes of Medicaid patients (30% ar 20% far
pediatricians). Fhysicians may be ahle to receive up to $25 000 invear-one Medicaid incentive payments,
and will also he eligible tao receive up to $10,000 annually (3 total of $65,000) for four additional vears to
support the "meaningful use" of a cedified EMRE. Doctors must choose whether to padicipate in the Medicaid
ar Medicare banus pragram — they cannot receive awards from bath. The thought of converting to an
electronic system and sorting through cerdification reguirements might seem like a daunting task. At
Physicians' Reciprocal Insurers (PRI), the second largest medical malpractice insurer in Mew York State,
we created a program to hielp our insureds understand the maze of information on the requirements for
EMEs, aswell as to be an advocate specifically as it relates to Medical Risk Management. We realized that
a significant amount of aur providers were ill-informed and unsure how to transition to EMBs. PRI farmed a
pattnership with Prieds Solutions to help make that transition easier. PriMedx is a Mew York — based
company designed to distribute unhiased information on health information technology, and to offer a variety
afinteroperable EMRE systerms combined with a suite of related and integrated products that meet
"meaningful use" requirements. When the government makes the cedification requirements clear there will
he increased competition in the marketplace from vendors promoting their respective systems. tis
imperative that healthcare professionals pay close attention to the details a5 well as understand the current
and future needs of their practice andior institution when selecting the appropriate EME system.

Far further infarrmation, wisit wwi pri.com, Physician's Reciprocal insurers, 12300 Mothern Baulewvard,
Roshn, Bew yark 11876, (8000 B32-6040

Questions to Ask and Issues to Consider When Evaluating Compensation Plans

By Bohhie Danves, & freelance heglth care whiter

Determineg how the compensation plan works, initially
and at different points intime. It is perfectly reasonahble
for a physician to ask how much he ar she will be paid in
the firstyear and in subsegquentyears. For example, ifthe
first one or two vears' salaries are fixed, and
compensation then moves to a productivity basis, ask for
details on how the transition is handled and how other
physicians have fared inyear two ar three, The bottom
line, Merritt Hawkins BEVP Mark Smith says, is that"if
physicians can't determineg how much they will earn
wehile they're hrushing their teeth, the [plan] is too complex”

Ingquire about how overhead expenses are allocated. [0 most cases, newly hired physicians will receive a
“grace period" in the firstyear from financial responsibility for overhiead. But those expenses, which could
edqual up to halfof & group's revenues, may be a significant consideration when the physician becomes a
pattner ar sharehalder. "Physicians should askwhether there are any limitations based on overhead,”
Smith advises. "Far example, ifthere's a net-income guarantee of §179,000 and onky §5,000 manthly is
allowed for averhiead, that won't work well."

What is the income-distribution methodology for partners or stockholders? Even if the position will be
straight salary initially, physicians should inguire about how income is distributed among the group's
partners, and which factors, if any, affect the proportional distribution among individual physicians.

What is the buy-in and how does it work? Since many practice positions invalve either net-income
quarantees or salaries in the early years, entrepreneudrial physicians who desire an ownership pasition
should request the details if they're cansidering mare than ane position. A five-year patnership track may
he far less appealing than a twa-year track, far example, and the longer route to patnership may mean less
long-terrm earning potential.

Forthe complete article, "Physician Compensation Models: The Basics, the Pros, and the Cons”, visit
whnie Hejmijobs orgicareer-resourcesipbysician-compensation-basics. aspy
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