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Fractice oppontunities are availakhle in alimast every region ofthe country:
AR, AZ, CA, CT, FL, IL, IN, KS, KY, MN, MO, MS, NC, NJ, NY, OH, PA, TN, TX

mlew appottunities arise every few weeks and are posted an aurweb site
wwwi.farrhealthcare.com

Interventional pain management opportunities in:
AZJLNC,OH,SC, TN, TX,VAWA

Chpatient opportunities in:
CT, KS, KY, NY

Fara description ofthese apporunities, please visit

wiwd, farrhealthicare. comm. Let me know ifyol want more information
about any opportunity.

| Hope to see you in Seattle!

Il he attending the annual ASPME meeting in Seattle, WA fram Movember 2- 7. 11 be atthe Jab Fair. I'd love
to meet with you. Please call me now at 888-362-7200 ifyou'd like to schedule a meeting ar call me an my
cell phone during the meeting at 717-265-41649,

| Federal Mandates Notwithstanding

MOW 1S THE TIME TO MOVE YOUR PRACTICE TO EMR

Based upon recent federal mandates, all physician practices and
haspitals will wtilize an Electronic Medical Recard systemn by the year 2014
ar face negative financial conseguences. In the meantime Faderal
Funding is scheduled to be available in 2011 forthose practices that can
effectively demonstrate "meaningful use" oftheir EMR systern. {Ta learn
maore, see the LS Dept of Health and Human Serice’ Health Infarmation
Technology website § Given the nearterm promise of reimbursement and longer term financial penalties far
non-compliance, how does g practice choose the best EMR solution’?

EMR solutions already in place far some practices:

Early adopters of EMRE have selected systems that address a variety of needs:

® Paper overload making both workflow and sharing of information challenging-to-nearly-impossible

® Owerheadrstaffing costs too high due to inadeguate workflow and processes

® [ackof accountahilibtransparency in the management of the practice - especially the hilling system -
resulting in poor cash flow

Ready to evaluate an EMRE? First separate business issues from technological concerns.

The key husiness issues include:

Easze oftransition - from your current systerm (paper or digital) and processes to a fully unified EMRE
Eaze of use - intuitive warkflow from a day-to-day perspective

Ongoing technical suppart - fram training and implementation through the life of the relationship
Affardahility - low initial inwestment and minimal monthly charges with high return, regardiess of
government reimbursement
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Important technological concerns:

® |z the system CCHIT cedified? (To learn more about the Cedification Commission for Health
Information Technology visit ws cchit.org.)

® [Doyou need ansite technical experise to support it?

® |z expensive hardware, servers, etc., be reguired ar can you just use the sothware?

® |z the software fully unified {meaning are the practice management, EMRE and hilling components
integrated? aris the ?salution? cobhled together?

® |5 the office wersion compatible with an iPhone app for greater maokility?

Connectwith an exper:

The team from iISALUS Healthcare can help you navigate the world of EMR s and identify the right solution for
waur practice. Slick here to learn moare or call 888,280 6673,

ial LS Healthcare developed OfficeEMR in 2000. The first unified, web-hased Electronic Medical Records
systerm, OfficeEMRE iz Real Saas; Simple, Affordable, Accessible and Secure.

Thank You Referral Bonus

As athankyou, Farr Healthcare is starting & new referral program. Any doctors you
referto me for a padicular oppotunity who ultimately take that opportunity, Farr
Healthcare will provide you with §1,000 as a thank yvou. | look forward to hearing fram
yau.

Interview Tips |

Selt-confidence is very important during the interviews process, Use
the interview to distinguish yourself fram athers and highlight your
strenaths. As the saving goes, ifyou don't helieve in yourself, others
won't believe inyou either.

When answering questions ar during the interdew discussions,
showy that yau relate ta the interviewer. Mod yaur head during the
discussion on & pointwhich you agree. Make an empathetic
comment when you answer a guestion.

Tryto find oot during your initial phone conversation, what the practice is searching far. There's usually a key
component that they're looking for in the new person. Use the interview t0 address who you are and that you
hawe what they're looking far. You will have to convince the interviewer that vou have what they're [oaking for
ar else sameane else may getthe position.

Everyone likes people who are happy, enthusiastic and easy to talk with. The same applies to your
interview. Try a5 much as possible notto be nervaus and instead he relaxed and show your naturally good
gualities. Ifyou don't have these qualities, display them in the interview and work towards them in life.
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